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11 FEB 1963
IEMORANIG FOR: E::ecutiva Director T

THROUGK i Daputy Divector (Support)
SUBIRCT 1 Separation Compensation

AOPEHERCE 3 Mewmo fox D/Pars £ Exee Dir &td 25 Jen 63, subject:
Involuntary Scparation Allovanese

i, Referenced memorandum maquests information councerning owr present
provision Tor seporation compensation and our plans Ior increasing the
ancunt of cuch separation compensation or for extending @lﬁﬂi‘bﬂmy ﬁ."er
puch geparvation conponsatlion to personnel not now covered.

25X1

2. Present poliey for pranting sépmraﬁicm conpensation ' 25X1

a. HR gprwm&*s for the payment of seperation compencatlon
to individuals ceparated in accordance with the provicions of IR
Soparetion of Surpluas Pergomnel who, because of the noture and elrouni-
stanees of thelr service with the Agency, ere ot a speclsl disadvauntege
in wmpking occupatlonsl trenafers end vho may therefore be unable to
eomend responsible levelp of ecarned lsocome for an extended perded of
time following tormminntion of their Agency employment. (A copy of

R [ Jie attached.)}

b. To desoride the cotegories of personneld vhich ave ellgible lov
seporetion compensation under the torma of this polley, it is perhaps
slmplest o review those in vhleh such poyments hoave been authorized.
These hove lgeluded Engrevers, Adninlstrative Officers, Teaining OLLLw
cers, ond Clondesting Services Officers who wero separated as surplus.
Separation compensation wos not authorlzoed for Mansgoment Avalysts or
For Becords Monarement Offlcers since there were no cases in which the
individusls met the stenderds refervaed to above.

3. Our present provision fov the peyment of sepavsblon compensation

v, as you know, eoordineted with the Coamptroller General, the Fuwrenuw of
the Dudget, the Civil Service Comalsslon, wnd gppropriate Congreasionsl
ﬁﬂJh'ﬁi{:buﬁ?uv In our prosentatilon to these suthoritiles, we made It cleor that
the Ageney considered its propossl necessery to provide for unusual problens

reloted to the nonture of the Azcnoy's mizsion. Conversely, 1t woo node cleoar
*chcxt the fgency did not dubend to cuthorize this benelit for perponnel vihose
circunstances wpon gepavation would be no different Irom thoso of the cuployce
reduced in foree fron emothar Covermment amancy. U woes our view at the tine
that wo would not bo able o obm,.n concurrence in providing such e benplit
to Ageney employees oxeopd when thelr omployment clrceumstances could be dis-
Tingmished £rom those of the mml  elvil sorvice employce. Ve continue {to
hold this view., This de not Lo soy that we would not endorse a comparable
benelit Lor any CGovermment auployee scporebed in & reduction in force pitun-
$ion. However, nelther tho Adninistration nor the Congress has to date pro~
posed 40 o boyond offering regulor unemployaont gompensation to Coverromont
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coployees peneraldly. Consequently, we have Y0 plaps, exeept dn relatlion to
cur propoded reblrement leglslation, for changing the acope of owr SEjora-
tion conponsation bupelit,

b, It 45 Alfficult for ue to predict o contimuing necd for our proscent
soperation eompencation allouance 17 wa ave successiul in obtalning the ro-
pdrencnt lexislation now proposed. As drafted, 1t suthorizes soparation
compengation to individuals who are separatod before qualifying for retive-
ment benefita, It would also muthorize this henelit for 1l of the typos ol
enployees now covered under IR[__ |¥he basis for establishing the maount
of separabion coupensebion ls the come in elther case (i.a., one monih's
palary for ench yoor of gorvica but not to exceed 12 monthz' palary). How-
uver, unier our proposod logislation the present galoyy Limit of the mostiog
o1l rate would vo vaaoved, o schedule of paymenta 1s provided which mey da
sone cones be odvantageous to the 1nddvidunl tox-vise, cnd theve ls no ofl-
got srainst axy part of the meximmm paynent suthorized for earned ineong.

25X1

5. In sum, we bellove that our proposed leglalation will provide &
sore 1ibernl ccparation compensation benefld to those individnals oz whom
auch o bonefit cen be dofended externally. Aceordingly, we propose to weludn
iR Jin dbs present fown only until such leglelation hog been opproved
cnd palrledent time hos elapoed to ensure thel there are N0 neritorious 25X1
situntions cutaide the covernae of ow proposed leglslation which would re= ooy
quire the epplicaticon of iR T puch situntions ghould Lo identifled,
wo beliewve 1t would then beo sooropyiate to roviee R | |ba peovide o 25X1
wonafit similow to thet of cur proposced logislation and to obtain copropyd-
oto oxcbernal concurvences ln such changes. Tn view of this conglusicn, wo
have not soughi tho sdviee of the Gonere) Counsel in developing additicunl
lorielative proposels. Howover, we &wd cronsaitting our reply throagi the
Goneral Counsel for such comuent as he counslders sppropriata.

/e Tttt D, Echols
ettt Dl Echols
Dlrestor of Personnol
Stnchment
LOneEt
See attached Memo for Executive Director
12 February 1963
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